Date:

To:
Name of individual requesting approval for dual compensation
From:    Service Chief

Re:
Boston VA Research Institute, Inc. (BVARI) Compensation
The Medical Center and BVARI require additional information to support faculty compensation by BVARI. In particular, we need to determine that the BVARI work is different or dissimilar in kind to the services provided to VA.  Please review the following information and complete and return to me the BVARI dual compensation certification and the salary compensation forms so that we can begin the approval process.  

BVARI may pay salary to a VA employee provided that the following conditions are met:
 

1. The BVARI work is different or dissimilar in kind to the services provided to VA;
2. The BVARI work is not performed during the VA tour of duty;  
3. Legal counsel and the Medical Center Director sign off on the legality of the arrangement. 
Compliance with these requirements is necessary to protect the investigator and BVARI from criminal sanctions related to prohibitions against federal government salary supplementation from non-federal sources and dual compensation. 

 

Effective April 1, 2009, BVARI requires a legal counsel statement and the Medical Center Director’s concurrence to continue your compensation.  This concurrence will protect you and BVARI from legal sanctions. 

A grant may be submitted before receiving final approval; however, BVARI will not make compensation available until it receives the Medical Center Director’s approval and a fully executed Memorandum of Understanding (MOU) that outlines how work performed for BVARI and the VA will be kept separate.  Salary changes will require an updated Director’s concurrence and MOU.

 

Current salary arrangements for existing BVARI projects, will continue until March 31, 2009. 
